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Policy 7460


Purpose 
The Eastern North Carolina School for the Deaf (ENCSD) supports partnerships with colleges, universities, educator preparation programs, interpreter training programs, and related service preparation programs, and other approved institutions to provide supervised field experiences, practicums, internships, clinical placements, and student teaching opportunities.

The ENCSD Board of Trustees recognizes the importance of preparing future professionals with knowledge and experience related to deaf education, communication access, residential educational environments, specialized instructional strategies, and student support services.

This policy establishes expectations for student teachers and other clinical placement participants serving at ENCSD while ensuring student safety, confidentiality, instructional integrity, and compliance with applicable federal and state laws, North Carolina Department of Public Instruction (NCDPI) requirements, educator preparation standards, and North Carolina Office of State Human Resources (OSHR) expectations where applicable.

Definitions
· Student Teacher: An individual enrolled in an approved educator preparation program or other approved professional preparation program who is participating in a supervised clinical placement, practicum, internship, residency, observation, or student teaching experience at ENCSD
· Supervising Employee: An ENCSD employee assigned responsibility for mentoring, supervising, evaluating, or overseeing a student teacher or clinical placement participant.
· Clinical Placement: Any supervised educational, residential, therapeutic, observational, practicum, internship, residency, or field experience conducted at ENCSD.

I. Approval of Student Teachers and Clinical Placements
The Superintendent or designee may approve student teaching placements, internships, practicums, observations, clinical experiences, and related training opportunities in collaboration with approved institutions and preparation programs.
ENCSD may limit, deny, or discontinue placements based on: 
1. Student safety
2. Program needs
3. Staffing availability
4. Communication accessibility considerations
5. Residential operations
6. Professional conduct concerns
7. Failure to comply with ENCSD policies or procedures
8. Other operational or educational considerations

II. Background Checks and Screening
Student teachers and clinical placement participants shall comply with all required background screening, safety, and onboarding requirements established by ENCSD.
Requirements may include:
1. Criminal history checks
2. Reference verification
3. Tuberculosis screening or other health-related clearances when applicable
4. Confidentiality acknowledgments
5. Mandated reporter training
6. Child abuse and student safety training
7. Bloodborne pathogen or safety training when applicable
8. Technology and acceptable use agreements
9. Other screening or orientation requirements deemed necessary
Because ENCSD operates a residential educational environment with extended student interaction opportunities, additional screening, or supervision requirements may apply to placements involving residential programs, student life activities, transportation, extracurricular activities, athletics, overnight events, or student support services.

III. Supervision and Assignment
Student teachers and clinical placement participants shall work under the supervision and direction of authorized ENCSD personnel.
Student teachers shall not:
1. Serve as the sole staff member responsible for supervising students except as specifically authorized and supervised
2. Access confidential records without authorization
3. Administer discipline inconsistent with ENCSD policy
4. Operate school vehicles unless specifically authorized
5. Perform duties outside the scope of their placement
6. Engage in conduct prohibited by Board policy or law
Supervising employees remain responsible for ensuring student safety, instructional oversight, communication accessibility, and compliance with applicable requirements.

IV. Professional Conduct Expectations
Student teachers and clinical placement participants are expected to comply with:
1. ENCSD Board policies and procedures
2. Professional and ethical standards
3. Student confidentiality requirements
4. Mandated reporting obligations
5. Appropriate staff-student boundaries
6. Technology and acceptable use expectations
7. Communication accessibility expectations
8. Residential school operational requirements
9. Applicable federal and state laws
Student teachers are expected to demonstrate professionalism appropriate to an educational and residential setting serving deaf and hard of hearing students.
Violations of policy, professional standards, or law may result in removal from placement and notification to the preparation program or institution.

V. Confidentiality
Student teachers and clinical placement participants shall maintain the confidentiality of student, employee, medical, educational, behavioral, residential, and personnel information in accordance with:
1. The Family Educational Rights and Privacy Act (FERPA)
2. Applicable confidentiality laws
3. Board policies
4. Institutional expectations
Confidential information shall not be disclosed, copied, photographed, recorded, transmitted, or discussed except as authorized.

VI. Communication and Accessibility Expectations
Because ENCSD serves deaf and hard of hearing students in a communication-rich educational environment, student teachers and clinical placement participants are expected to support accessible communication practices and comply with communication expectations established by ENCSD.
Placements may required demonstrated proficiency, training, or participation in communication access practices appropriate to assigned duties and student needs.

VII. Compensation and Employment Status
Student teachers and clinical placement participants are not considered employees of ENCSD unless separately employed by ENCSD.
Participation in a placement does not guarantee future employment.

VIII. Removal from Placement
The Superintendent or designee may remove a student teacher or clinical placement participating from ENCSD property, programs, activities, or assignments when necessary to protect student safety, maintain operational integrity, address policy violations, or support the educational environment.
ENCSD may communicate concerns regarding placement performance or conduct to the sponsoring institution or preparation program.

IX. Superintendent Responsibilities
The Superintendent or designee shall establish procedures necessary to implement this policy, including procedures for:
1. Placement approval and coordination
2. Screening and onboarding requirements
3. Supervision expectations
4. Confidentiality protections
5. Residential program access and supervision
6. Communication accessibility expectations
7. Safety and mandated reporter training
8. Evaluation and feedback processes
9. Coordination with educator preparation programs and institutions

Legal References
· Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. § 1232 g
· Individuals with Disabilities Education Act (IDEA), 20 U.S.C. § 1400 et seq.
· Americans with Disabilities Act, 42 U.S.C. § 12101 et seq.
· North Carolina General Statues §§ 115C-270.1 et seq., 115C-332, 115C-325, 126-1 et seq.
· State Board of Education Policies related to educator preparation and licensure
· Applicable North Carolina Office of State Human Resources (OSHR) policies
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