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Purpose 
The Eastern North Carolina School for the Deaf (ENCSD) recognizes that employees retain rights to engage in lawful political activities as private citizens while also recognizing the school’s obligation to maintain political neutrality in school operations, protect instructional integrity, ensure appropriate use of public resources, and preserve a safe and nondisruptive environment.

As a K-12 residential school serving deaf and hard of hearing students, ENCSD must ensure that political activities do not interfere with instructional programs, residential services, communication accessibility, student supervision, or school operations.

This policy establishes expectations regarding employee political activities consistent with applicable federal and state law, constitutional protections, state ethics requirements, and Board policy.

I. Employee Rights
Employees retain rights protected by the United States Constitution and applicable law to engage in lawful political activities in their personal capacities.
Nothing in this policy shall be interpreted to prohibit employees from:
1. Voting
2. Expressing personal political opinions as private citizens
3. Participating in lawful political organizations or campaigns
4. Running for public office when permitted by law
5. Attending political meetings or events
6. Contributing to political organizations or campaigns
7. Engaging in other lawful political activities outside the scope of employment
Such activities shall remain subject to applicable laws, ethical requirements, and professional responsibilities.

II. Prohibited use of Public Resources
Employees shall not sue public resources for unauthorized political activity.
Prohibited conduct includes, but is not limited to:
1. Using school equipment, email systems, communication platforms, or facilities for political campaigning unless otherwise authorized by law
2. Conducting political campaign activities during work hours unrelated to authorized duties
3. Using school funds, supplies, or vehicles for political purposes
4. Distributing political materials through official school channels without authorization
5. Using instructional or residential activities for partisan political advocacy unrelated to approved curriculum
6. Representing personal political views as official ENCSD positions
Nothing in this policy prohibits lawful educational discussion of government, civics, current events, or public policy consistent with approved curriculum and instructional standards.

III. Political Activities Involving Students
Employees shall maintain professional boundaries and avoid inappropriate political influence involving students.
Employees shall not:
1. Coerce students to support or oppose political positions or candidates
2. Require student participation in political activities unrelated to approved curriculum 
3. Use their position to improperly influence student political activity
4. Disrupt instructional or residential programming through political activity
5. Engage in political conduct that compromises student safety, wellbeing, or accessibility
Instruction related to civics, government, public policy, history, current events, or advocacy skills shall remain educational, age-appropriate, balanced, and consistent with curriculum requirements and Board policy.

IV. Communication Accessibility Considerations
Because ENCSD serves deaf and hard of hearing students, employees shall ensure that political activities do not interfere with:
1. Student supervision
2. Residential operations
3. Communication accessibility
4. Educational programming
5. Extracurricular activities
6. Transportation or travel responsibilities
7. Student wellbeing
8. Campus operations
Employees shall avoid creating circumstances in which students may perceive political pressure, favoritism, retaliation, exclusion, or unequal treatment.

V. Political Candidacy and Public Office
Employees seeking or holding public office shall comply with applicable laws, ethics requirements, conflict of interest provisions, and employment obligations.
The Superintendent or designee may evaluate whether political candidacy or officeholding:
1. Interferes with assigned job duties
2. Creates conflicts of interest
3. Disrupts school operations
4. Compromises supervisory responsibilities
5. Impacts student safety or accessibility obligations
6. Creates legal or ethical concerns
Employees shall not campaign during work time except as authorized by law.

VI. School Facilities and Community Use
Use of ENCSD facilities for political events or activities shall comply with applicable laws, Board policies, and community use procedures.
Approval of facility use shall not constitute endorsement or any political candidate, organization, or position.

VII. Professional Conduct
Employees are expected to maintain professional conduct and avoid behavior that materially disrupts the educational environment or undermines public trust in ENCSD.
Employees shall:
1. Maintain appropriate staff-student boundaries
2. Respect differing viewpoints
3. Avoid harassment or retaliation related to political beliefs
4. Maintain confidentiality obligations
5. Comply with applicable laws and Board policies
Violations of this policy may result in corrective or disciplinary action consistent with applicable law and policy.

Legal References
· First Amendment to the United States Constitution 
· Hatch Act, 5 U.S.C. §§ 1501–1508 
· Americans with Disabilities Act, 42 U.S.C. § 12101 et seq. 
· North Carolina State Government Ethics Act, N.C.G.S. Chapter 138A 
· North Carolina General Statutes §§ 115C-47, 115C-288, 126-13, 126-14 
· Applicable North Carolina Office of State Human Resources policies
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