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Purpose 
The Eastern North Carolina School for the Deaf (ENCSD) is committed to maintaining a safe, healthy, and supportive educational and residential environment for students, employees, and visitors.  Because ENCSD operates a K-12 residential school, employee health and communicable disease prevention are essential components of campus safety and student wellbeing.

This policy establishes requirements related to employee health certifications, communicable disease screening, tuberculosis (TB) risk assessment and testing, occupational health protections, and other health-related employment requirements consistent with applicable federal law, North Carolina law, North Carolina Office of State Human Resources (OSHR) requirements, Occupational Safety and Health Administration (OSHA) standards, and when applicable, North Carolina Department of Public Instruction (NCDPI) guidance.

I. Definitions
For the purposes of this policy, the following definitions apply:
· Health Certificate: Documentation from a licensed healthcare provider verifying that an individual is physically and mentally capable of performing the essential functions of the position with our without reasonable accommodation and does not present a health or communicable disease risk inconsistent with applicable law.
· Occupational Exposure: Reasonably anticipated contact with blood, bodily fluids, or other potentially infectious materials that may result from the performance of job duties.
· Tuberculosis (TB) Risk Assessment: A screening process used to evaluate whether an individual has risk factors, symptoms, or exposure concerns related to tuberculosis infection or disease.

II. Pre-Employment and Employment Health Requirements
ENCSD may require applicants or employees to provide health certifications, medical statements, immunization documentation, communicable disease clearances, or other health-related information when authorized by law and job-related and consistent with business necessity.
All health-related employment requirements shall comply with:
1. The Americans with Disabilities Act (ADA)
2. The Genetic Information Nondiscrimination act (GINA)
3. OSHA standards
4. OSHR policies and regulations
5. North Carolina communicable disease requirements
6. Other applicable federal and state laws
Health-related information shall be collected as necessary to determine fitness for duty, protect student and employee safety, comply with legal obligations, or support communicable disease prevention efforts.

III. Tuberculosis (TB) Screening and Testing
Because ENCSD operates a residential educational environment in which employees may have prolonged and close contact with students in instructional, residential, transportation, extracurricular, health services, behavioral support, dining, and student supervision settings, ENCSD may require tuberculosis screening or testing consistent with public health guidance and job responsibilities.
1. New employees may be required to complete a TB risk assessment, symptom screening, or TB test prior to employment or assignment.
2. Additional screening or testing may be required following exposure incidents, outbreaks, public health recommendations, or changes in job duties.
3. Employees working in residential, student life, nursing, transportation, student supervision, or other high-contact settings may be subject to additional screening requirements based on risk assessments and public health guidance.
4. Employees who exhibit symptoms consistent with active tuberculosis or who have been identified as a potential exposure risk may be temporarily restricted from duties pending medical clearance.
ENCSD shall follow guidance from the North Carolina Department of Health and Human Services (NCDHHS), local health authorities, OSHA requirements, and applicable public health recommendations when implementing TB-related procedures.

IV. Hepatitis B and Bloodborne Pathogen Protections
ENCSD shall maintain compliance with OSHA Bloodborne Pathogens standards for employees with occupational exposure risk.
1. Employees whose duties may involve occupational exposure shall receive required training regarding bloodborne pathogens and exposure control procedures.
2. Hepatitis B vaccination opportunities shall be made available to eligible employees in accordance with OSHA requirements.
3. Appropriate personal protective equipment (PPE), exposure response procedures, and post-exposure evaluation protocols shall be maintained.
4. Exposure incidents shall be documented and addressed in accordance with applicable law and administrative procedures.
Employees in nursing, residential services, transportation, athletics, student behavior support, custodial services, student supervision, or other positions involving student care may be designated as having occupational exposure risks based on assigned duties.

V. Fitness for Duty Examinations
ENCSD may require an employee to undergo a fitness-for-duty evaluation or provide medical certification when:
1. Required by law or OSHR policy
2. There is a reasonable belief that the employee may be unable to safely perform essential job duties
3. There are concerns regarding communicable disease transmission or campus safety
4. An employee seeks return to work following medical leave or illness
5. An employee has experienced a workplace injury
6. Otherwise permitted by law
Any required examination or certification shall be job-related and consistent with business necessity.

VI. Communicable Diseases and Workplace Safety
Employees shall comply with ENCSD communicable disease protocols, infection control procedures, public health directives, and workplace safety requirements.
Employees shall promptly report communicable diseases, exposure incidents, or public health concerns when required by law, policy, or administrative directive.
Employees who are medically restricted from duties due to communicable disease concerns may be placed on appropriate leave status or temporary work restrictions consistent with law and OSHR requirements.
Nothing in this policy shall be interpreted to permit unlawful discrimination based on disability, medical condition, or protected status.

VII. Confidentiality of Medical Information
Medical information obtained pursuant to this policy shall be maintained separately from personnel files and treated as confidential in accordance with applicable law.  
Access to employee medical information shall be limited to individuals with a legitimate educational, employment, legal, safety, or operational need to know.

VIII. Employee Responsibility
Employees are responsible for:
1. Providing required health-related documentation
2. Participating in required screenings, training, or evaluations
3. Following workplace safety and infection control procedures
4. Reporting work-related exposure incidents promptly
5. Complying with lawful directives related to employee and student health and safety
Failure to comply with lawful health and safety requirements may result in disciplinary action consistent with applicable law and policy.

Superintendent Responsibilities
The Superintendent shall establish procedures necessary to implement this policy, including procedures addressing:
1. Health certification requirements
2. TB risk assessment and testing protocols
3. Bloodborne pathogen compliance
4. Hepatitis B vaccination availability
5. Exposure response procedures
6. Communicable disease management
7. Employee medical confidentiality
8. Coordination with public health authorities
9. Compliance with OSHR, OSHA, NCDHHS, and other applicable legal requirements

Legal References
· Americans with Disabilities Act, 42 U.S.C. § 12101 et seq.
· Genetic Information Nondiscrimination Act, 42 U.S.C. § 2000ff et seq.
· Occupational Safety and Health Act, 29 U.S.C. § 651 et seq.
· OSHA Bloodborne Pathogens Standard, 29 C.F.R. § 1910-1310
· Family and Medical Leave Act, 29 U.S.C. § 2601 et seq.
· North Carolina General Statutes §§ 115C-323, 126-1 et seq., 130A-136 through 130A-145
· North Carolina Communicable Disease Rules, 10A NCAC 41A
· Applicable OSHR policies and public health guidance
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