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Purpose 
ENCSD recognizes that regular attendance is essential to student learning and achievement.  In accordance with state law and guidance from the North Carolina Department of Public Instruction (NCDPI) and North Carolina General Statutes §§ 115C-378 through 115C-383, ENCSD is committed to promoting consistent attendance through clear expectations, supportive interventions, and culturally and linguistically appropriate communication with students and families, including the provision of American Sign Language (ASL) accommodations as needed.

ENCSD is committed to ensuring that all communication with students and families is accessible, including ASL interpretation, captioning, and other accommodations as required by the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act.

I. Definitions
· Excused Absence: An absence for a reason recognized under state law and approved by the principal or designee.
· Unexcused Absence: An absence that is not authorized under state law or this policy and not approved by the principal or designee.
· Tardy (Late Arrival): A student who arrives after the designated start time without a valid excuse.
· Early Departure: A student who leaves school before the end of the instructional day without a valid excuse.
· Chronic Absenteeism: a student who is absent (excused or unexcused) for 10% or more of the school year.
· Truant: A student with excessive unexcused absences, as defined by N.C.G.S. § 115C-378.
· Habitual Absenteeism: A pattern of excessive excused or unexcused absences that interfere with academic progress.

II. Compulsory Attendance Requirements
In accordance with North Carolina General Statute § 115C-378, every parent, guardian, or custodian of a child between the ages of 7 and 16 is legally required to ensure that the child attends school continuously for the entire school term unless otherwise excused under the law.

III. Excused Absences
Absences may be excused for the following reasons, provided appropriate documentation is submitted:
· Personal illness or injury
· Isolation ordered by the State Board of Health
· Death in the Immediate Family
· Medical or Dental Appointments
· Court or administrative proceedings
· Religious observance
· Educational opportunity pre-approved by the principal
· Military deployment-related absences
· Pregnancy and parenting-related conditions, in compliance with Title IX
· Other circumstances approved by the principal.
· Power outages, internet disruptions, or other utility related issues that prevent participation in remote instruction, when documented by a parent or guardian

ASL accommodations must be provided to students and families when submitting absence documentation, requesting excused absences or participating in related meetings or hearings, in accordance with the Americans with Disabilities Act (ADA) and Section 504.

IV. Unexcused Absences and Interventions
An absence will be considered unexcused if:
· It does not qualify under the above list, or
· No valid documentation is provided within three (3) school days of the absence.
Required Interventions Steps (per N.C.G.S. §§ 115C-378 to 115C-383 and NCDPI Guidelines):
· Three (3) Unexcused Absences: Parent/guardian must be notified in writing of the absences and applicable laws.
· Six (6) Unexcused Absences: School staff must develop a conference or intervention plan with the student and family to address barriers to attendance.
· Ten (10) Unexcused Absences: The Principal shall review the case.  If warranted, a referral to the district attorney and/or Department of Social Services may be made in accordance with state law.
Lack of documentation related to technology or utility disruptions shall prompt follow-up and support from school staff and shall not automatically result in academic penalty.
All communication with families regarding attendance shall be made accessible in ASL or the family’s preferred communication mode.

V. Late Arrivals and Early Departures
Late arrivals and early departures shall be documented daily and treated as partial-day absences.  When the total time missed in a day equals or exceeds one-half (50%) of the instructional day, the student will be marked absent for the entire day.
Students arriving late or leaving early must provide a valid excuse consistent with the excused absence criteria.  Repeated tardiness or early departures may trigger the same intervention processes used for unexcused absences.

VI. Attendance During Remote Instruction (ENCSD policy 3061)
Attendance during remote instruction shall be determined in accordance with ENCSD Remote Learning Policy 3061.  Students who are unable to participate due to illness, disability related needs, power outages, internet disruptions, or other documented barriers shall be considered for excused absences and provided reasonable opportunities to complete missed work in accordance with this policy.

VII. Chronic Absenteeism
ENCSD tracks chronic absenteeism (students missing 10% or more of school days) regardless of excuse status.
Intervention strategies include:
· Family outreach with ASL and/or bilingual support
· Academic and behavioral support referrals

VIII. Exceptions to Absence Thresholds
Absences due to the following situations may be treated as exceptions and not count toward chronic absenteeism thresholds:
· Documented medical or mental health conditions with supporting documentation
· Homelessness or housing instability under the McKinney-Vento Act
· Temporary placement in treatment, detention, or foster care facility
· Court-ordered or legal obligations
The principal or designee may grant additional exceptions. Considering equity, trauma-informed practice, and family circumstances.

IX. Appeals Process
Parents or guardians may appeal an attendance determination (excused vs. unexcused or denial of exception) by submitting a written request to the principal within five (5) school days of the decision.
· A meeting will be held with the family, the principal, and the school social worker.
· A final decision will be communicated in writing within five (5) additional school days.
· The decision of the principal is final, unless new information becomes available.

X. Make-Up Work
Students with excused absences shall be permitted to make up missed work.  
· Work must be completed within the number of days equal to the absence (e.g., 3 absences = 3 days to complete work), unless extended for extenuating circumstances.
· All make-up work is graded on the same standard as original assignments.  
· Materials and instruction should be made accessible, including through ASL or captioned resources as needed.  
· The principal ensures school-wide compliance for make-up work.
This includes work missed due to documented barriers to remote learning access, including technology or utility disruptions.

XI. Attendance Monitoring and Reporting
· Daily Attendance: Teachers must record attendance in all classes daily.
· Monthly Review: Chronic absenteeism is monitored monthly.
· State Reporting: Absenteeism data is reported to NCDPI and used in school improvement and accountability processes.
· Family Engagement: Staff must engage with families using culturally responsive strategies and ASL communication access.

XII. Residential Students and Travel-Related Absences
For residential students, ENCSD recognizes the unique challenges related to transportation and travel.  
Absences related to state-arranged or family-arranged travel must be:
· Coordinated in advance and may be excused at the principal's discretion.  
· Documentation is submitted from the transportation provider or parent/guardian.
· Evaluated for excusal based on the student’s individual situation.
ENCSD will work to minimize missed instructional time by aligning travel logistics with the school calendar.

XIII. Roles and Responsibilities
Teachers
· Monitor attendance daily
· Maintain accurate records
· Provide accessible assignments and instruction for makeup
Administrators 
· Ensure policy enforcement and legal compliance
· Initiate attendance interventions
· Communicate parent rights and supports
Support Staff and Interpreters
· Provide ASL communication support
· Assist with outreach and documentation
Families
· Ensure punctual, daily attendance
· Communicate absences promptly
· Participate in intervention or support meetings.  Interpretation will be provided upon request.
· Provide documentation when a student is unable to participate in remote instruction due to illness, utility disruptions, or other qualifying circumstances.

XIV.. Accessibility and Communication
ASL interpreters and communication access services will be provided for all policy-related proceedings, including investigations, meetings, and appeals, as required by the Americans with Disabilities Act (42 U.S.C. § 12101) and IDEA.  All communications are available in accessible formats including ASL and captioned content, upon request.  OSHR Reasonable Accommodation Procedures shall guide implementation.

Legal References
· North Carolina General Statutes §§ 115C-378 to 115C-383
· North Carolina State Board of Education Policies
· North Carolina Compulsory Attendance Law
· McKinney-Vento Homeless Assistance Act
· Individuals with Disabilities Education Act (IDEA)
· Title IX of the Education Amendments of 1972
· North Carolina Department of Public Instruction Remote Learning Guidance

This policy shall be reviewed and updated periodically to ensure continued compliance with all applicable laws, regulations, and best practices for serving deaf and hard of hearing students.
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