Board of Trustees




Public Notice of Proposed Policy for Comment
Eastern North Carolina School for the Deaf invites public comment on the following proposed policies.  In accordance with applicable state law, policies are posted for stakeholder review and feedback prior to adoption by the Board of Trustees.
Policy Title/Number
Non-Discrimination and Grievance Policy 1730/4022/7231
Summary of Policy
ENCSD is committed to providing a fair, respectful, and accessible workplace for all employees.  Discrimination based on disability is strictly prohibited, and grievance procedures are available in compliance with the Americans with Disabilities Act 9ADA) and Section 504 of the Rehabilitation Act.
Key points include:
· Who it Covers: All permanent, probationary, temporary, and contracted employees.  Students and parents/guardians have separate reporting procedures.
· What You Can Report: Disability discrimination, denial of reasonable accommodations, harassment or bullying, unsafe working conditions, or violations of ADA/Section 504.
· Grievance Process:
· Step 1 – Informal Resolution: Discuss concerns with your supervisor within 15 working days; supervisor documents and attempts resolution.
· Step 2 – Formal Written Grievance: Submit to HR within 10 working days if unresolved, including nature of complaint, evidence, and requested accommodations.
· Step 3 – HR Investigation: Meeting within 5 working days, confidential investigation completed within 30 days, written decision within 10 days after conclusion.
· Step 4 – Appeal: Submit written appeal to Superintendent within 10 days; final ruling within 15 working days.
· Critical Protections: Non-retaliation for good-faith grievance participation; confidentiality maintained except as required by law; accessibility accommodations provide throughout the process.
· Supervisor Responsibilities: Document accommodation request, ensure immediate HR referral, enforce non-retaliation compliance.
· Recordkeeping: Grievance records retained in accordance with state and federal requirements, including ADA and OSHR policies.
This policy ensures that all employees have access to fair, accessible, and safe grievance procedures while maintaining compliance with federal and state law.
ENCSD is committed to ensuring that all parents and guardians, including those who are Deaf or Hard of Hearing, have disabilities, or have limited English proficiency, can meaningfully engage with the school.  All notices, policies, and opportunities for participation will be provided in accessible formats and languages, consistent with ADA, Section 504, and federal guidance.
How to Submit Comments
Please submit written comments via email to: mandy.armstrong@encsd.k12.nc.us
Or mail to:
Eastern North Carolina School for the Deaf
Attn: Mandy Armstrong
1311 US-301 South
Wilson, NC 27893
Deadline for Comments:
All comments must be received by February 16, 2026, 12 PM to be considered by the Board.
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